
 

 

 
 STEP A B C D E F

Intern 68,527 71,626 74,118 -- -- --

1 74,306 76,788 79,356 82,003 85,492 88,985

2 78,014 80,430 82,923 85,492 88,985 92,474

3 81,290 83,773 86,341 88,985 92,474 95,966

4 84,779 87,272 89,837 92,474 95,966 99,456

5-7 88,268 90,764 93,328 95,966 99,456 102,945

8-9 89,156 91,675 94,265 96,929 100,458 103,984

10-14 90,491 93,048 95,678 98,381 101,959 105,535

15 92,711 95,334 98,025 100,794 104,459 108,125
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        shall receive a stipend of $1,500 per year.

8.     The Board reserves the right to make original placement of candidates upon this schedule

        a stipend of $1,500 per year.

        a prescription policy, and a $20,000 term life insurance policy, with a District contribution 

5.     Administrators holding a bilingual credential or verified bilingual ability in Spanish shall receive 

ADMINISTRATIVE SALARY SCHEDULE

F    High School Principal

      Director of Student Services

      Director of Curriculum and Instruction

E    Middle School Principal
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Contractual DaysPosition/Job Title

        certificated personnel with similar duties.

4.     Administrators serving as athletic coaches shall receive a stipend equal to that paid other 

2.     District shall provide a basic health insurance policy, a dental policy, a vision policy,

1.    Employees must hold a Preliminary Administrative Services Credential in order to advance to

       Step 1.  In order for a year to count for salary advancement and longevity calculation,

        and to reward meritorious service.

A    Elementary School Assistant Principal

C    High School Assistant Principal

D    Elementary School Principal

3.     Administrators rendering additional K-12 service may be paid extra by special contract.

       employees shall have served in the District for 75% of the number of days required for 

       their position during the period from July 1 to June 30.

        of $14,500.

7.     Longevity is based on service as an administrator within the district.

6.     Administrators holding a Master of Arts degree from an accredited college or university 



  

 


